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Canadians

Canadian workers have diverse priorities
when it comes to workplace benefits

When asked to rank their most desired employee benefits:
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prefer benefits supporting value programs promoting
flexible work schedules and employee and family health.
non-traditional arrangements.

Flexibility and adaptability are key

\Workers were asked what kind of benefits would
make them want to work for a company:
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Meeting employee needs
through plan sponsorship

Plan sponsorship plays a crucial role in the talent
competition and can greatly impact a company's

success, especially for industry leaders. Offering
personalized benefits focusing on flexibility,
adaptability, and diverse preferences gives employers
a competitive edge, serving as a winning strategy

in the ongoing talent war while positively impacting
employees lives.
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