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Work patterns are evolving for each generation

Weekly onsite
work preferences
by generation:

Millennials and Gen Z
lead the charge with
a stronger desire for
onsite work, while
Baby Boomers prefer
remote work.
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Canadians are embracing remote work
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Adapting to change
A one-size-fits-all approach won't work in today's evolving

work landscape. Tailored strategies should consider the
unique needs of the workforce, including:
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Explore the full paper

Interested in how your
employee benefits plan can
respond to these evolving
work trends? Read our full
Next paper for insights and
strategies to adapt and thrive
in the new world of work.
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